Rowing Coach
King’s Ely
September 2022

Information for applicants
About the School
King’s Ely can trace its origins from at least 970AD, making it one of the oldest schools in Europe.
Originally a monastic foundation and then a grammar school by Royal Charter, today it is a thriving
independent day and boarding school for around 1000 boys and girls aged from 2-18, offering a broad
range of GCSEs and A-levels and from which almost all pupils go on to good universities in the UK
and abroad. Most students are day pupils from Ely, Cambridge and the surrounding area, and there
are also about 200 boarders with over 40 nationalities represented overall.
The School is subdivided into three sections: King’s Ely Senior (age 13-18) and King’s Ely Junior (age
7-13), which occupy adjacent campuses and shared facilities, and King’s Ely Acremont and Nursery
(ages 2-6) which has its own self-contained campus about 400m from the main site.
The main campus extends to around 70 acres in total and comprises several historic buildings adjacent
to Ely Cathedral as well as more recent, purpose-built facilities spanning the thirteenth to the twentyfirst centuries, and almost 40 acres of playing fields.
King’s prides itself on being an academic school but not an academic hothouse. There is a great
emphasis on personal development through an extensive co-curriculum of sporting, creative and
performing arts and service opportunities as well as through building positive relationships with others
in a tight-knit but outward-facing community. The safety, wellbeing and pastoral care of the whole
community is central in what is a happy and purposeful school where our diversity and breadth of
talent and ability is valued and nurtured.
King’s Ely also plays a key role in the local community. The School is one of Ely’s largest employers
and also educates the boy and girl choristers of Ely Cathedral. King’s is also a proud founder member
of the Cambridgeshire Educational Partnership, which numbers twelve local schools working together
to improve educational attainment, especially for disadvantaged children. The School also offers a
number of bursaries to enable pupils from all walks of life to benefit from the education it offers.
King’s Ely is a registered charity administered by a Board of Governors. The Principal is a member of
HMC and the School is also affiliated to the Society of Heads, IAPS, the Boarding Schools’ Association
and the Choir Schools’ Association.

Rowing Coach
King’s Ely is seeking to appoint a well-qualified individual for the role of Rowing Coach on a fulltime basis.
The successful candidate will have experience in a similar role and can assist in the running of the
Boathouse ranging from boat and equipment maintenance, transportation and administration.
Experience of coaching juniors from beginner to high performance would be advantageous as
would holding a British Rowing Level 2 and RYA Powerboat Level 2 qualification. The role is to
support King’s Ely both at the Boathouse as well as National Events plus training camps. You will
be supported by the Head of Rowing and other experienced coaching staff assisting in the day-today running of the rowing programme.

Coaching Responsibilities
The successful candidate will be responsible for:
• Coaching and developing all rowing squads with emphasis on Year 11-13 Senior Boys
during senior games sessions.
• Assist in the coaching of J13, J14, J15 water and land sessions.
• Assist in the running of before/after school co-curricular sessions and Saturday training
• Attendance at all head races and regattas
• Attendance at all training camps (October and Easter camps)
• To assist the sports department and the wider school community as required.

Other Responsibilities
• To keep the boathouse in a neat and orderly condition as agreed with the Boathouse Manager.
• To ensure a repair and replace programme is in place, and regularly updated, including a wellstocked workshop
• To deliver and collect equipment as directed by the Head of rowing
• To assist coaches as required with rigging and setting up equipment
• To undertake minor maintenance work on rowing equipment, as required
• To keep a regular check on coaching launches and document annual repairs
• To ensure all coaching launches have safety bags and conform to British Rowing guidelines
• To maintain the boat club vehicles (truck and trailers) in good condition and arrange the servicing
of them in conjunction with the School Transport Manager
• To assist with the loading and unloading of trailers, working closely with the coaches, for all
rowing events

• Where possible, to tow trailers to events and act as equipment support to the coaches
• To assist the Head of rowing with the annual safety audit for British Rowing and update as
required
• To liaise with School Facilities Manager regarding any maintenance of the boat house, boat
house security and fire alarms ensuring all work is notified to the Head of Rowing.

Health & Safety Responsibilities
To assist with the risk assessments throughout the boat club
To ensure safe practices are in place at the boat house and whilst away at events
To ensure that all communication equipment is operational and compliant
To administer basic first aid to pupils as required, dealing with any basic accidents, reporting
incidents and liaising with school’s nursing team as needed (training will be provided)
• To attend regular first aid training modules
• The successful candidate will also be required to undertake any other reasonable tasks
requested by the Principal, the senior leadership or the Head of Rowing
•
•
•
•

Person Specification
The successful candidate is likely to be able to demonstrate the following skills and qualifications:
• A commitment to the safeguarding and wellbeing of pupils
• A specialist sports and/or relevant British Rowing coaching qualification and RYA L2
Powerboat Qualification or significant coaching competence would be advantageous
• Experience of working with children or young people
• Awareness of health and safety issues (First Aid training will be provided)
• An outgoing, positive and well-presented person, capable of inspiring confidence in pupils
and parents and fellow coaches.
• Excellent communication skills, both verbal and written
• An ability to work independently as well as part of a team
• Professionalism and commitment to the demands of a successful co-curricular programme
• A clean driving licence and medical fitness is essential
• For the right applicant training may be provided to attain relevant qualifications for a variety
of aspects within the role.

Qualifications
•
•
•
•

British Rowing Level 2 Coaching Qualification
B+E Trailer and Full Clean Driving License
RYA Powerboat Level 2 Qualification
Previous Boathouse Experience

Terms and Conditions
This is a full-time permanent post working 37.5 hours per week with significant flexibility expected in working hours
to fulfil the role. Salary is in the region of £18,000 per annum dependant on experience and qualifications.
•
•
•
•

•
•
•
•
•
•

Single accommodation is available at school rent rate.
Holidays: 33 days’ paid holiday per annum, including Bank and Public holidays (3 days of which must be taken
during a whole school shutdown at Christmas).
Pension: Enrolment in the statutory auto-enrolment pension scheme. The contribution rates for the autoenrolment pension scheme are Employee contribution of 5% and Employer contribution of 3%.
Fee discount: All members of staff are entitled to educate their own children in any of the three parts of the
school. There is a staff discount for children’s fees from Reception Year onwards; there is a total staff discount
value for school fees of 50% for full-time staff, subject to an overall school fees remission limit of 50% of their
gross salary. All extra items are to be paid in addition.
Healthcare: The school offers a private healthcare insurance scheme, which staff may opt to join at their
expense shortly after the start of each academic year (the policy year starts on 1 November). The scheme can
only be joined at the start of the policy year, not part-way through the year.
King’s Ely offers a comprehensive programme of CPD and is committed to developing the skills of its staff.
Members of staff are entitled to 10% discount on all King’s Ely school uniform ordered for their own children
from Schoolblazer.
School lunch provided when at work over lunch time and tea and coffee throughout the day.
A cycle to work scheme available (administered by Evans Cycles).
Limited use of school gym facilities and use of the swimming pool at specific times (during summer school
holidays – small fee applies).

How to apply
•
•
•
•
•
•
•
•

The school can only accept applications made on the King’s Ely Application Form.
All sections of the form should be completed as fully as possible.
You may support your completed application form with a CV, however this is not a requirement.
Please accompany your application form with a covering letter explaining your reasons for applying for this
position. Please also give details of how your skills, qualities and experience meet the requirements of the job
description and/or person specification. This should be no longer than two sides of A4.
King’s Ely is an equal opportunities employer and all applications are welcomed.
King’s Ely is committed to safeguarding and promoting the welfare of children, and applicants must be willing
to undergo child protection screening appropriate to the post, including checks with past employers and the
Disclosure & Barring Service.
If you are selected for interview, you will need to provide proof of identity, birth certificate, documentation
confirming your NI number or your right to work in the UK and certification of qualifications.
Please email your completed application to recruitment@kingsely.org.

Interviews
i.

Applications must be received no later than 12 noon on Wednesday 1st June 2022.

ii.

The interviews will be held in school on Thursday 9th June.

King’s Ely
Cambridgeshire
CB7 4EW
www.kingsely.org

